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Introduction
This optional self-evaluation form is for providers on the Early Years Register. You may prefer to record your self-evaluation on a different form, for example:
· a children’s centre self-evaluation form that includes the registered part of your provision

· a local authority form 
· a quality assurance scheme system.

If you submit this form online or send it to Ofsted as part of your planning cycle, the inspector will use it when planning your inspection. If you choose not to send it to Ofsted, or you complete a different form of self-evaluation, please make this available to the inspector at the start of your inspection.

Whatever way you choose to record an evaluation of your provision, the inspector will expect this to include:

· the views of children, parents and any staff or assistants you employ

· the views of other professionals who may work with you, such as local authority advisers/development workers; health professionals; children’s centre staff and any other early years provision

· your strengths, any areas for improvement and the actions you propose to tackle them. 

You may find it helpful to use the following to evaluate your provision:

· Early years self-evaluation form guidance

· Early years inspection handbook

· Common inspection framework

· The Statutory Framework for the Early Years Foundations Stage

Early years outcomes.

Completing this form
Please make sure that you have completed the setting details at the beginning of the form, including the name of the person who completed it. Please make sure that any additional sheets you might use have the name of the setting and unique reference number (URN) at the top. 
The form is in two parts. Part A tells us what those who use the setting think of the quality of the provision you offer. Part B gives you an opportunity to evaluate your provision using the same judgements as used by the inspectors. 
Part A. Setting details and views of those who use the setting
Section 1. Your setting
In this section, describe the main characteristics of your setting and the culture and backgrounds of the children who attend, including those who have special educational needs and/or disabilities, or speak English as an additional language.  
Refer to the Early years self-evaluation form guidance, page 5.
	Bramblebrook Pre-School Playgroup is a pack-away setting which opened in 2004 and operates from St Johns Church Hall in Mickleover, Derby. It is run by a committee of trustees, made up of parents with professional occupations (such as a speech therapist, accountants and a nurse)and the pre-school manager running as a registered non-profit making charity. We mainly support families from the immediate local area, although, we are finding more people requesting to join from further afield over recent years.  The church hall is situated in an affluent residential area, however, there are many new housing estates locally, with more social housing. The ethnic background is predominantly white British. There are several options of pre-school available in the local area, including 2 further pack away settings, 2 private day nurseries and an Infant school with nursery.

Our setting has one main hall, a kitchen and a small room suitable for one to one and small group work and stories. There are two main toilets which are accessible via 3 stairs leading off from the main room. A disabled toilet is situated on ground level off the main hall and has changing facilities within. We have a small, narrow outside provision offering us some access to outdoor play each day, access is via our small room. The outdoor provision is a narrow space running along the side and back of the hall. The area is laid with tarmac only. We have space for sand and water provision, a mud kitchen, a greenhouse for planting and a small area for a slide and ride on toys. It is relatively new and still a work in progress. We are located next to the local park and within short walking distance to Mickleover Meadows, which is a local site working to protect and promote wildlife and natural habitats. There is a small parade of shops opposite and a bus stop outside our setting providing easy access to Mickleover’s main village with further shops and a library. We plan opportunities to use all the facilities locally to cover all areas of the curriculum. 

· We offer places for up to 32 children at each session. 

· Opening hours are 09.00am - 3.00pm on Monday, Tuesday & Wednesday and 09.00am to 1pm on a Friday during school term time only. There are 7 sessions in total. 

· We use Tapestry to record children learning and share information with parents. 

· There are currently 46 children on the register aged between 2 to 4 years over 4 days. The number of sessions varies between children, some attend for one session, others attend for the full 7 sessions available over the week. 

· We currently support 3 children where English is an additional language. (Spanish, Chinese mandarin, Japanese)

· There are currently no children this term that qualify for EYPP funding, however, there are 5 children whose current circumstances could potentially lead to them achieving lower educational achievement and therefore put them at a disadvantage. These children are monitored closely and interventions are planned to ensure that they are making at least good progress.

· We have nine members of staff, of these, seven hold relevant Early Years qualifications at level 3, one is an apprentice working towards NVQ level 3 Early Years Educator, due for completion Summer 2017 and one is studying part time for a Level 3 Early Years Educator qualification due for completion April 2018. 

· Four members of staff also hold a Cache NVQ Level 3 Supporting Children’s Speech, Language & Communication qualification.

·  2 have an Elklan level 1 Speech & Language qualification.

·  We also have a snack time helper, who worked at the setting for over 15 years who has returned after retirement and whose role it is to prepare and assist the children with serving their own snack and washing up. She does not perform a key worker role. 

· Apart from our apprentice, we have been able to retain all staff for many years. Their recent completion of their Speech & Language NVQ’s proves how they are still committed to the development of the setting. 

· The manager and our deputy have also completed Every Child a Mover (ECaM) training.  The deputy has taken responsibility for the development of physical development since the training, she has put together an action plan to improve the environment, including resources, interventions and tracking children’s progress. Our deputy shared her improvement plan with trainers during the course who were extremely impressed with her work and implementation so far. 

· All 9 key workers have received Paediatric First Aid. All staff have Prevent, and Safeguarding training. Food handlers have received Food Hygiene training. Staff have also completed many online courses via the PSLA, Educare training package and our SENCo has received training via our local (STePS) Specialist Teaching & Psychological Services department.

· Our manager is also part of Derby City’s Early Years Safeguarding Champions Team, (EYSCT) she has received ‘train the trainer’ training  and attends regular meetings with the EYSCT to update knowledge, she not only shares this information with her own team but is available to offer advice and support to other settings within Derby City.

· 1 member of staff has received ICAN- Early Talk Boost training

· All staff have received training on Letters & Sounds phase 1 

At the last inspection in November 2016 we were graded Requires Improvement predominantly due to teaching & learning, since then we have done the following:

· Staff have attended training through staff meetings to understand what is quality teaching and learning. 

· Staff have completed on line training through PSLA Educare training on Children’s Sustained Shared Thinking and Learning through Play. 

· Staff have regular performance management. Peer observations are completed and they are used to set individual targets for development during supervisions.

· Summative Reports have been shared with other settings that children attend, giving details of development within all 7 areas of learning and next steps.




Section 2. Views of those who use your setting and who work with you
This section should record: 

· the views of the children who attend your setting and those of their parents or carers 
· the views of any professionals who work with you, especially the local authority, your local children’s centre or any health professionals

details of any quality assurance scheme you participate in.
Include examples of the ways in which you seek views and any action you have taken to improve as a result of those views. 
Refer to the Early years self-evaluation form guidance, page 6.
	The views of people who use our setting are extremely important to us. They help us to improve our practice, support parents and give children the opportunity to make decisions in their own learning. We use a range of methods to ascertain the views of children, parents, staff and people that work with us, which allows us to regularly evaluate our practice.

Children’s Responses and Views

· We find out their interests by sending home ‘All about me’ sheets, which provide useful indicators. 

· We offer home visits to new starters

· Our keyworkers build strong relationships with children and parents/carerers  

· We observe their play and judge their responses based on their characteristics of effective learning (CoL)

· We ask children what they want to learn at the start of activities or topic related themes.

· Children are asked to vote on what they would like to learn/do. For example, what the role play theme might be next week.

· Children are allowed access to their learning journeys and children’s comments and views are recorded.

· Children’s interests are gathered by sending home ‘Bramble Bear’ with a diary to record what they have done with a different child each week.

Parents Views

· We ask parents to complete comprehensive registration details on starting.

· We send parent questionnaires annually, to those families that have left and those that are staying. Summer 2016 60% of parents completed an online questionnaire. Full results can be found on our website. 

· We have conversations with parents daily either at drop off or collection.

· We offer an open-door policy where parents are welcome to come and talk with us at any time.

· We encourage parents and carers to phone, email or stay and play at any time. 

· We share information and suggestions with parents on our Facebook page

· Parents are encouraged to join our committee (we currently have 7 parents on the committee)

· We ask parents what information sessions they would like to attend.

 For example, last term we asked parents to come together to help raise awareness of healthy eating. We asked all parents to complete a food diary for one week, then after analysing the results we put together a letter to inform parents of recommended daily intakes for their children, promoting the Sugar Smart App. Parents then helped to write a healthy lunch box policy that we sent out to all parents and they offered suggestions as to how to make a healthy packed lunch. We sent out leaflets, with pictures to help understanding and talked with the children. 

We had lots of positive feedback following this campaign with one parent sending us a picture of her new weekly menu planner. She stated that she hadn’t realised how unhealthy they were eating until she had completed the weekly food diary. Others mentioned that they had no idea of the level of sugar in breakfast cereals and would make immediate changes.

Parents also requested some first aid training so we arranged for a first aid trainer to come in one evening and 17 parents came along. We offered this free of charge to parents. We received emails and verbal communications saying how much they enjoyed the evening and that it was very informative. We now plan to do this annually.

· Parents tell us their views through thank-you cards, at the end of the school year. E.g. “We cannot thank you enough for all that you have done for J****** over the last 18 months. He has thoroughly enjoyed his time with you all and his progress has been outstanding.” …”Thank you so much for the past two years, L**** has had an amazing time, has learnt and developed skills, has made friends and generally turned from a shy little girl into a very confident little lady”
Practioner Views are gathered:

· Through daily informal conversations. (usually at setting up time, prior to opening)

· Through staff meetings which are held at the end of each half term

· Can be written in the daily diary for all staff to read – particularly useful if things have gone wrong and need to advise everyone quickly.

· Practioners are asked to contribute to the improvement plan and SEF – brainstorming ideas and suggestions for improvement.

· We have half termly supervisions, allowing them the opportunity to express their views.

Feedback from parent questionnaires last summer showed that parents would like further information regarding the EYFS and information regarding the use of Tapestry at home, this led to us putting together a more comprehensive parent information pack upon starting.

Working with other Professionals

· Our manager meets with other pack-away setting managers at network meetings, they have each visited each other’s settings and given ideas and support for development. 

· We have visits from the local authority who feedback on their visits through talking with us and providing a visit report. 

· Over the last 18 months we have worked with local company Clarity Tec, who are specialists Speech and language therapists and consultants, they have worked with us auditing our environment and staff. Which resulted in some of the staff undertaking a level 3 qualification. Also, adapting our environment to become a more communication friendly space. Throughout our coursework we were also observed in adult led activities with the children. Feedback was given verbally which enabled us to think about how we interacted with children and the level of questioning we were doing. 

· Clarity Tec have provided us with a written testimonial on working with us, a copy of which will be made available during inspection.




Part B: The quality and standards of the early years provision 
This part of the form covers the judgements the inspector will make when evaluating your provision. It is important to have your own judgement about how well you are doing in these areas. 
Section 3. Effectiveness of leadership and management
This section is about the effectiveness of your leadership and management; or if you are a childminder how well you organise your service. It covers:

· meeting the requirements of the Early Years Foundation Stage and other government requirements 
· self-evaluation and improvement planning

· performance management and professional development

· safeguarding

· the curriculum

· your vision for the setting

partnership working.

You should refer to: 

· Early years self-evaluation form guidance, page 7 
Early years inspection handbook, page 30–34.

	Our vision is to provide every child regardless of their background to the very best start by providing good quality childcare. To achieve this, we work hard to have a team of motivated, skilled staff who can see their weaknesses and help to act upon them to bring a positive change.

How do we achieve this?

· We have supervisions with our staff each half term. At our supervision meetings, we go through children’s learning journals, make sure we are assessing the children at the appropriate levels. Make sure any gaps in development are identified and interventions put in place to close the gaps. We discuss next steps. We also look at any safeguarding/child protection and behavioral problems. CPD opportunities are discussed as well as individual well-being. We then set targets with appropriate timescales. Staff are also encouraged to give ideas and input towards improvement plans.

· We have a matrix of staff qualifications, which allows us to keep in check statutory requirements such as safeguarding training. 

· Skills Audits allow us to see gaps in our skills and see if it is possible to provide opportunities for training. We currently have a member of staff who is SENCo about to go on maternity leave and this allows an opportunity for another member of staff who has shown an interest to step into that position. We have now booked some Initial SENCo training. 

· Last year we completed the speech and language audit on the ICAN website, which highlighted a need for further training and understanding on supporting children’s SLC. We then  committed the next 18 months to professional development based around supporting children’s, speech, language and communication.  We used our small amount of EYPP funding last year, as well as committing a substantial financial contribution of our own, towards training staff, 5 completed the NVQ level 3 Supporting Speech, Language and Communication (SLC) course and 2 completed the Level 1 Elklan course. Both were delivered by Clarity Tec. Our manager also completed a six-week course on SLC organised by the local authority. We chose to focus on communication and language as we were noticing more and more children, from a range of family backgrounds starting with poor SLC and believe that good SLC will help support all areas of learning. The course has enabled us to confidently assess & identify children’s needs and develop staff knowledge to implement interventions to support children’s development. We also audited and developed our environment inside to create a more communication friendly space. Following on from this we have invested this academic year in the ICAN - Early Talk Boost training, which is an intervention for 3 and four year olds with delayed language development and those that have difficulty with listening and attention. We have been using this intervention this term with 5 children and are starting to see some development.

· Our first aid expired for all staff last year, we contacted all local settings and offered them places with us on our training to enable us to meet other local practioners and support each other with costs.

· We use skills staff have gained from outside our setting. We have one staff member who has worked at St Andrews House and Holbrook School, which specialise in students with special educational needs and disabilities, particularly those with autistic spectrum disorders.

· We have peer observations. This has been difficult for the staff to implement, finding it difficult to make critical judgements on each other, however, this is becoming more natural to them. We have also had observations recorded and feedback given by outside agencies such as speech and language specialists, Clarity Tec.

· We evaluate feedback given, and act upon it, particularly that from parents via our questionnaires. Such as providing parents with more information about the EYFS and how to use Tapestry at home. We have now put together new starter packs containing all this information.

· We audit areas of our provision such as the communication friendly environment by using the audit tool on the ICAN website and the Elizabeth Jarmen audit tool. From this audit, we looked at ways we could improve the room layout to make it more accessible to children. New storage and facilities for dividing the large space in the hall were purchased. We created dens and separated our room with dividers and storage units. Allowing the children access to more resources.

· Our apprentice and other students from Derby College are given a mentor to support them with their learning. The mentor gives them advice on their role as a key worker, setting an example of teaching and learning and showing them how to make good observations, assessments and planning. They are also there to provide a ‘listening ear’ and support well-being. 

· Key workers work alongside children and parents/carers to ensure that that children’s interests are considered when planning activities. We also provide adult led activities that have been planned to meet the needs of the curriculum which are used to inspire, provide different opportunities that may not necessarily have been given at home. As well as providing opportunities for exploring, achieving and thinking critically. We do this by speaking with children and parents to find out their interests, take note of holidays or outings they may have been on, as well as asking the children what they want to learn. 

We actively promote equality & diversity by:

· Being accessible for all children regardless of age, stage of development or disability. We have a strictly first come, first serve registration policy. 

· Our main room has no stairs to enter and a disabled toilet on the ground floor. Access to our outside area can be made around the front of the building to access at the same level if required.

· We promote within our setting a positive non-stereotyping environment that promotes dignity, respect and understanding of difference in all forms; we do this using toys, books, displays and discussions throughout our play.

· We have a behavior policy in place, which all staff adhere to, this involves staff giving consistent messages to children, setting clear boundaries and managing behaviour in the same way. Full details can be found on our Managing Children’s Behaviour Policy on our website, which is accessible for parents.

· We promote British Values within every aspect of our setting such as, working together to come up with a set of rules for our pre-school, children are encouraged to pack the toys away and to take care of them. We teach children good manners, saying please and thank you, children are taught good looking and good listening skills when we are listening to stories or when someone else is talking. Our planning encourages children to learn about other cultures as well as our own. We have shared with parents a parent guide to British Values so that they can see how we promote it within our setting and how they can support this at home. 

· We ensure that children are safeguarded, our manager keeps her safeguarding information up to date with half termly meetings with local safeguarding champions team, which is then fed back to the team. Staff also have annual safeguarding and child protection training. Staff are aware of the signs of physical, emotional, sexual abuse and neglect. We know the procedures for contacting children’s social care as we have had reason to contact them in the past year. We have also had reason to question outcomes with children’s social care with a case this year. We have worked with Ravensdale Infant School to help support a family that uses both settings. 

· We record all safeguarding concerns in chronological order and record any bumps, bruises, cuts, marks etc. on a body map which is signed and dated. 

· We have a good understanding of our legal requirements, food handling staff have Food Hygiene Training, all staff have safeguarding and prevent training. We understand Data Protection laws are and we are registered with the ICO. The manager has received Safer Recruitment training and has implemented this training recently when recruiting a new member of staff. We keep ourselves up to date with EYFS requirements by attending regular leaders and manager’s briefings with the LA. 

· Our manager networks with other settings, we read Nursery World Magazine and use social networking sites to share and update knowledge with other practioners around the country. Information is shared with other staff through supervisions, staff meetings and informal conversations. Where possible, staff are encouraged to attend courses run by the LA, where they can also network with their peers. 



	Your priorities for improvement
· To improve the system of performance management, by increasing the number of peer observations and ensuring that they feed into personal targets for staff to improve teaching.
· To improve outdoor provision to create more opportunities for child led play & exploration.


My practice (is):
	Outstanding: my practice is exemplary
	 CONTROL Forms.CheckBox.1 \s 

	Good: my practice is strong
	( CONTROL Forms.CheckBox.1 \s 

	Requires improvement: my practice is not good enough and I know it needs to improve 
	 CONTROL Forms.CheckBox.1 \s 

	Inadequate: my practice requires significant improvement
	 CONTROL Forms.CheckBox.1 \s 


Section 4. Quality of teaching, learning and assessment 

This section is about the effectiveness of your assessment and teaching mechanisms to ensure that children are showing the characteristics of effective learning.
· Early years self-evaluation form guidance, page 8 
· Early years inspection handbook, page 34–38.

	Evaluation

Planning is done by children’s key workers, in partnership with parents and information shared with other settings and outside agencies such as health visitors and speech therapists.  We make sure we take children’s interests into consideration along with recent observations we have made. We then use this information to start setting Next Steps for our children. Next steps are shared both on our next steps display and through on-line learning journals.

Staff monitor, observe and capture achievements using Tapestry on their IPad’s. sharing this information with parents. 

We are moving our practice towards a more child-led environment, encouraging children to explore by using open ended resources. However, we also understand that we must provide adult led enhancements that are planned to meet the needs of the curriculum which are used to inspire, provide different opportunities that may not necessarily have been given at home. As well as providing opportunities for exploring, achieving and thinking critically. We do this by speaking with children and parents to find out their interests, observe their play, take note of holidays or outings they may have been on, stories they enjoy, as well as asking the children what they want to learn.  

Assessment is ongoing throughout children’s time with us, we complete progress checks for 2 year old’s during their first half term with us, thereafter, summative assessments are completed twice per year. (In the Autumn term and Summer term). These are shared with parents on Tapestry. 

Children’s progress is inputted into a tracker each term and this information is used to make sure children are identified if they are not developing at the appropriate level for their age. It also allows us to see if there are any weaknesses in areas of learning that we must plan for better.  We track different cohorts of children such as, Boys, girls, EAL, key worker, school leavers, EYPP. We discuss the children’s progress at supervision meetings and this term we have put in place that our deputy meets with each of the key workers to moderate children’s progress and discuss interventions, which helps to make sure that there is consistency in our assessments. 

For children, whose Communication and Language is below their expected levels we use Every Child a Talker (ECaT) monitoring tool and use the interventions in the ECaT toolkit to help support the child. Children’s progress is monitored regularly. Staff use methods taught in our level 3 Supporting Children’s, Speech, Language & Communication course in everyday practice to support all children. 

For those children whose Physical development is below expected levels we use the Every Child a Mover (ECaM) monitoring tool and once again, there is a tool kit provided to support us in implementing interventions. We have an ECaM lead who meets with key workers regularly to ensure interventions are included on the planning for specific children.  

We encourage parents to get involved with their child’s learning by sharing information on their child’s development and offering them information on how they can support their child at home, for example we invite parents in to talk about interventions such as dough disco, showing them how to make the dough and what to do with it and how it can help develop strength in the fingers. We also have run school readiness workshops for parents, to help with the smooth transition into schools.  

Our pack away setting can be a great asset to our learning environment, allowing us to be flexible with our set up to suit the needs of the children. For example, we can move the furniture and have more floor based activities and resources on the days that we have lots of two-year old’s. We can move the room to accommodate more space for physical play and ECaM interventions on days when those children that require interventions are in. 




	Your priorities for improvement
· Develop staffs questioning skills to improve childrens learning and improve critical thinking.
· Improve data collected on entry by supporting families to complete forms, to ensure information is detailed and specific.

· Staff to consider the characteristics of effective learning more in planning for children.



My practice (is):

	Outstanding: my practice is exemplary
	 CONTROL Forms.CheckBox.1 \s 

	Good: my practice is strong
	( CONTROL Forms.CheckBox.1 \s 

	Requires improvement: my practice is not good enough and I know it needs to improve
	 CONTROL Forms.CheckBox.1 \s 

	Inadequate: my practice requires significant improvement
	 CONTROL Forms.CheckBox.1 \s 


Section 5. Personal development, behaviour and welfare 
This section is about helping children feel emotionally secure and ensuring children are physically, mentally and emotionally healthy. It is also about ensuring that children are prepared for learning, they attend regularly, and become self- aware, confident learners. 
You should refer to:

· Early years self-evaluation form guidance, page 9.
Early years inspection handbook, page 38–41.

	Evaluation

We pride ourselves on the strong links we build with our parents which really helps our Key workers work alongside them to ensure that that children’s personal, social and emotional needs are met. We believe that without these strong foundations children will not be able to enjoy and achieve. 

Upon starting our Pre-School families are invited in for settling in sessions, they are allowed as many as is required to make sure the child feels confident and happy being left. During this time, key workers work on building emotional attachments with the child and work with parents to gain information on the child’s development and what they already know, which help inform baseline assessments.

We plan motivating activities that promote children to play and explore and encourage creativity, through music, mark making, dressing up and role play, construction, reading stories and singing rhymes.  Independence is promoted through snack times, toileting and encouraging children to have a go and new things. 

We have high expectations for children’s behaviour to encourage children to learn good habits required for good learning. We have a behaviour policy that is shared with our parents and all staff work together to reinforce it. We praise good behaviour and talk about taking turns, sharing and how our behaviour affects other people during circle times and through stories.  In circle time, we reinforce the importance of good, sitting, good listening and good looking, which support speech, language and communication development. 

We monitor attendance each week and follow up children who have been absent, always offering to support parents in whatever way we can, such as offering to swap days if they are struggling to get to us for a reason. We understand that missing sessions may affect a child’s development.

We have a strong ethos on promoting a healthy lifestyle, we promote healthy eating within our play and discussions with children and through providing healthy snacks.  We recently asked parents to complete a food diary for one week for their child, then after analysing the results we put together a letter to inform parents of recommended daily intakes for their children, promoting the Sugar Smart App. Parents then helped to write a healthy lunch box policy that we sent out to all parents and they offered suggestions as to how to make a healthy packed lunch, with guidelines from the Children’s Food Trust.  We sent out leaflets and talked with the children about healthy packed lunches.

We had lots of positive feedback following this campaign with one parent sending us a picture of her new weekly menu planner. She stated that she hadn’t realised how unhealthy they were eating until she had completed the weekly food diary. Others mentioned that they had no idea of the level of sugar in breakfast cereals and would make immediate changes. 

We discuss the importance of physical activity with children and offer opportunities for daily physical activities for gross motor such as wake and shake time, playing on bikes, scooters, running, jumping, rolling and fine motor such as finger gym activities, disco dough and squiggle while you wiggle. 

Physical development not only promotes a healthy heart and wellbeing but gains strong muscles for core stability and writing skills. 

We create times for social interaction such as snack time and lunch time, snack is free flow but staff are encouraged to sit and join children for snack, engaging in conversation and promoting independence. Lunch times are very social; sitting at tables of up to six children along with a member of staff. We encourage good sitting and table manners. 

Transitions to school can be both exciting and daunting for both children and parents. We do our best to make sure transitions are smooth by:

· Supporting our parents when making choices for local schools.

· We offer School Readiness workshops for our parents 

· We invite schools into our setting to see the children in a safe, friendly environment.

· We do transition visits with children to schools

· We provide schools with information relating to their develop and progress. 

· We talk about our feelings for school during circle times & through stories. 

Bramblebrook feeds in to several local primary schools, Ravensdale Infant School, which is next door to Bramblebrook Pre-School Playgroup, Silverhill Primary, Mickleover Primary and Wren Park Primary Schools. Our manager has recently become a co-opted governor at Ravensdale Infant school, which has since enabled us to build stronger links.  We are considering developing links throughout the whole school year, we have spoken to the reception teacher at Silverhill, looking at ways we can link up via Facetime/Skype. As Ravensdale Infant School is our main feeder, we are working with them to consider regularly attending story times, playtimes and creative sessions to improve transitions and perhaps using their grounds for outdoor play.



	Your priorities for improvemet
· Make sure staff are consistent in explaining why, when children’s behaviour is challenged.



My practice (is):
	Outstanding: my practice is exemplary
	 CONTROL Forms.CheckBox.1 \s 

	Good: my practice is strong
	( CONTROL Forms.CheckBox.1 \s 

	Requires improvement: my practice is not good enough and I know it needs to improve 
	 CONTROL Forms.CheckBox.1 \s 

	Inadequate: my practice requires significant improvement
	 CONTROL Forms.CheckBox.1 \s 


Section 6. Outcomes for children 
This section is about the progress of different groups of children from their starting points. 

You should refer to:

· Early years self-evaluation form guidance, page 9.
Early years inspection handbook, page 41–44.
	Evaluation

Our pre-school is ambitious and is focused on its outcomes for children. We regularly check these outcomes for individual children through professional discussions with each other and reflections during supervision meetings.

As mentioned in Section B part 4 we:

· Identify children’s starting points by gathering information from parents, carers and other providers on entry, including what they can do already and what the interests of the child are.

· Observe and assess children ongoing throughout the term. 

· Track progress for individual children & for different cohorts using Tapestry,
· Each keyworker’s data is analysed at the end of each term, with the manager or deputy to check the outcomes for each child and put interventions in place for development. (Plan, Do, Review)
· Continue to liaise with parents through conversations and though summative reports and observations on tapestry.

For those children who are not making good progress we make referrals for support such as Speech and Language therapists and the Early Intervention Team. 

Continuous professional development is very important to our setting, we use competency frameworks to assess our skills and training is then accessed. 

We make sure children are prepared for school by teaching them skills such as, toileting independently, hand washing, getting dressed, recognising their name and writing it, being able to follow routines and take part in some adult led focused teaching activities.


	Your priorities for improvement
· Ensure the most able children are being stretched and challenged.




My practice (is):

	Outstanding: my practice is exemplary
	 CONTROL Forms.CheckBox.1 \s 

	Good: my practice is strong
	( CONTROL Forms.CheckBox.1 \s 

	Requires improvement: my practice is not good enough and I know it needs to improve 
	 CONTROL Forms.CheckBox.1 \s 

	Inadequate: my practice requires significant improvement
	 CONTROL Forms.CheckBox.1 \s 


Section 7. The overall effectiveness of the early years provision
This section brings together the evaluation of all aspects of your practice, including teaching and safeguarding, your identified priorities for improvement and the grades you have awarded yourself.

You should refer to:

· Early years self-evaluation form guidance, page 9
· [image: image2.jpg]Oféted

raising standards
improving lives



Early years inspection handbook, pages 28–30.
The overall quality and standards of my early years provision (is):
	Outstanding: my practice is exemplary
	 CONTROL Forms.CheckBox.1 \s 

	Good: my practice is strong
	( CONTROL Forms.CheckBox.1 \s 

	Requires improvement: my practice is not good enough and I know it needs to improve
	 CONTROL Forms.CheckBox.1 \s 

	Inadequate: my practice requires significant improvement
	 CONTROL Forms.CheckBox.1 \s 


	Any further comments you wish to include




Our last inspection in November stated that there was a weakness in teaching, however, we have worked hard to plan exciting, creative experience for children to be able to play, explore and be active learners, which give the children opportunities to learn as much as they can. Staff have taken part in additional training to ensure they are more confident at teaching through play. Regular peer observations are being completed which feeds into staff supervisions setting targets.





All children are making at least Good progress based on their starting points, we know this because we are regularly tracking and monitoring individual children’s development. We also know that children leaving our pre-school last year to attend Ravensdale Infant school are either at expected or exceeding levels. 





We support children’s transition into school by getting them ready as stated in Section B part 6. We also, 


Invite reception teachers into our setting to see the children playing and learning in an environment that the children feel happy and safe.


We support parents by hosting school readiness sessions


We accompany children on transition visits to school


We help parents & children complete ‘Smooth Transition’ documents for passing on to school.


We read stories about going to school.


We have school role plays areas including uniform.








We have robust safeguarding policies and procedures in place, we have two named designated safeguarding leads(DSL), Clare Penter & Rebecca Lester. All staff have had safeguarding training and Prevent training. Our DSL has also had Channel training. All staff are fully aware of the signs and symptoms of abuse and are clear on the processes of referring to children’s social care. 





We have high expectations of children’s behaviour we support British values in our setting, children are introduced to the rule of law. We have high expectations for our children’s behaviour, they are taught the value and reason behind our rules and expectations.  





We support children’s emotional development by building strong relationships using our key worker system. We know children feel safe and happy because they love coming each morning, they arrive smiling and settle well. 














� Early years self-evaluation form guidance (120342),Ofsted, 2015;. � HYPERLINK "https://www.gov.uk/government/publications/early-years-online-self-evaluation-form-sef-and-guidance-for-providers-delivering-the-early-years-foundation-stage" ��www.gov.uk/government/publications/early-years-online-self-evaluation-form-sef-and-guidance-for-providers-delivering-the-early-years-foundation-stage�


� Early years inspection handbook from September 2015, 150068,Ofsted 2015; � HYPERLINK "https://www.gov.uk/government/publications/early-years-inspection-handbook-from-september-2015" ��www.gov.uk/government/publications/early-years-inspection-handbook-from-september-2015�


� Early years inspection handbook from September 2015, 150068,Ofsted 2015; � HYPERLINK "https://www.gov.uk/government/publications/early-years-inspection-handbook-from-september-2015" ��www.gov.uk/government/publications/early-years-inspection-handbook-from-september-2015�


� The Statutory Framework for the Early Years Foundations Stage, DfE, 2014; � HYPERLINK "https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2" ��www.gov.uk/government/publications/early-years-foundation-stage-framework--2�.


� Early years outcomes, DfE, 2013: a non-statutory guide for practitioners and inspectors to help inform understanding of child development through the early years � HYPERLINK "https://www.gov.uk/government/publications/early-years-outcomes" �https://www.gov.uk/government/publications/early-years-outcomes�.





	The Office for Standards in Education, Children's Services and Skills (Ofsted) regulates and inspects to achieve excellence in the care of children and young people, and in education and skills for learners of all ages. It regulates and inspects childcare and children's social care, and inspects the Children and Family Court Advisory Support Service (Cafcass), schools, colleges, initial teacher training, work-based learning and skills training, adult and community learning, and education and training in prisons and other secure establishments. It assesses council children’s services, and inspects services for looked after children, safeguarding and child protection.

If you would like a copy of this document in a different format, such as large print or Braille, please telephone 0300 123 1231, or email enquiries@ofsted.gov.uk.

You may reuse this information (not including logos) free of charge in any format or medium, under the terms of the Open Government Licence. To view this licence, visit www.nationalarchives.gov.uk/doc/open-government-licence/, write to the Information Policy Team, The National Archives, Kew, London TW9 4DU, or email: psi@nationalarchives.gsi.gov.uk.

This publication is available at www.gov.uk/government/organisations/ofsted.
Interested in our work? You can subscribe to our website for news, information and updates at http://eepurl.com/iTrDn.

	Piccadilly Gate
Store Street

Manchester
M1 2WD

T: 0300 123 1231

Textphone: 0161 618 8524

E: enquiries@ofsted.gov.uk
W: www.ofsted.gov.uk
No. 120332
	[image: image3.jpg]




	© Crown copyright 2015
	


EY Self-evaluation form

